
Executive Director 

The Clinton Regional 

Development Corporation 

Seeks to hire an  experienced and visionary 

leader to serve as its next Executive Director. 

The Clinton Regional Development Corporation 

(CRDC) delivers regionally coordinated busi-

ness retention, expansion, and new develop-

ment services to a vital hub of water, air, rail 

and ground transportation in the member areas 

along the Mississippi River. 

The successful candidate will bring not only 

technical skills and knowledge in the area of 

economic development, but importantly, the 

leadership qualities and collaborative team 

skills necessary to advance the CRDC’s vision. 

 

The Executive Director will lead a professional staff while 

providing prioritized management for a large, diverse board 

and will coordinate the strategic planning, nationwide market-

ing and long-range budgetary direction for the Corporation. 



The Communities 
The CRDC area includes Clinton County in Iowa and Whiteside 

County in Illinois with member communities adjacent to the 

Mississippi River, a major transportation and recreational wa-

terway.  The area first began its 

growth in the 1850’s when huge 

log rafts made their way downriv-

er to fuel the burgeoning  sawmill 

and manufacturing industries 

with manufacturing remaining as 

a significant factor in the local 

economies. 

The member communities offer a wide variety of recreational, 

educational, and employment opportunities in addition to di-

verse housing and advanced health care. 

The area is at the confluence of Highways 30 and 67 

and provides easy ground transportation to Chicago 

and other metropolitan areas of Illinois and Iowa. 



To achieve their mission, the CRDC’s 2020 Vision 

Program established five objectives in priority order: 

The Clinton Regional Development Corporation 

(CRDC) is  a public-private partnership organized in 

1953. The CRDC’s mission is to unite and lead the 

area’s business and civic leadership to enhance the 

business climate and support primary employment 

investment decisions that improve the regions’ eco-

nomic health, prosperity and quality of life. 

The CRDC is governed by a 23 member 

Board of Directors elected from the mem-

bership at an annual meeting.  The Board 

is comprised of representatives of member 

local governments, local and state agen-

cies, utilities, educational institutions, and 

private businesses in Clinton County Iowa 

and Whiteside County Illinois.  

The Organization 

The  CRDC area straddles the Mississippi River at the conjunc-

tion of Highways 30 and 67 with four lane access to I-80 and I-88. 

The area also has river port access to global market as well as 

terminals served by Union Pacific, Canadian Pacific and BNSF 

railroads. The Clinton 

Municipal Airport pro-

vides extensive busi-

ness jet  and air freight 

services. 

 Expand and retain existing businesses. 

 Recruit new businesses.  

 Resolve impediments to growth. 

 Communicate with stakeholders, area businesses 
and residents. 

 Enhance organizational readiness. 



The Executive Director Position 

Leadership/Management Style Sought 

Position Priorities: 
The new Executive Director will immediately need to 

learn the organization and the community. There will 

be numerous opportunities to become familiar with  

community members involved either directly of indirect-

ly with economic development. Some immediate inter-

nal priorities identified by the stakeholders include:  

 Reestablish stakeholder confidence in the Execu-
tive Director position. 

 Develop marketing strategies and materials. 

 Clarify organization expectations and establish 
priorities. 

 Create a measurable outcome multi-year plan. 

 Create development tools for small developers/
investors. 

 Needs analysis for potential fundraising programs. 

Skills Needed 

 Tactical and strategic project development. 

 Professional verbal, written and visual presentation ability. 

 Marketing and sales with ability to close deals. 

 Motivational ability for leading staff, board and stakeholders. 

 Strategic planning, project management, asset management 
and fund raising. 

 Ability to recognize and assimilate the needs and goals of 
both private and public sector partners. 

 Collaborative & motivational consensus builder. 

 Excellent verbal, written and visual communication skills. 

 Visionary to recognize opportunities with experience to under-
stand how to make them happen.   

 Accessible, personable, humble and team oriented with a sense 
of humor. 

 Servant leader with ability to coalesce support for adopted pro-
grams. 

 Visionary with passion for finding development solutions. 

 Decisive and driven to close outstanding issues. 



The CRDC is specifically seeking: 

 A proactive visionary who thinks globally, sees the “big picture” and serves as the 

salesperson for the regional development area. 

 A personable individual with excellent communication skills and the ability to facili-

tate productive dialogue. 

 A respectful, approachable leader who listens carefully and thoughtfully to others. 

 An effective manager able to offer and execute practical ideas while fostering a cul-

ture of innovation. 

 A person of integrity and empathy who is a great listener, shows compassion and 

creates an inclusive environment where everyone is valued. 

Compensation 
Starting salary of $90,000 to $150,000 is offered, depending on qualifications. Position 

includes insurance and PTO benefits. 

To Apply 

Submit cover letter and resume to: 

CRDCExecutiveDirector@hue.life no later than Saturday, May 21st.  

Executive Director 

Required Skills and Experience: 

Candidates with five + years of progressively responsible 

economic development experience are considered ideal 

for this position. It is important for the Director to have 

technical skills and/or awareness in the areas of devel-

opment, asset management and strategic planning. Also 

essential is an ability to provide leadership and direction 

to the Board and partners. However, the most important 

hiring consideration will be the candidate’s emotional in-

telligence and leadership qualities. 

 
info@hue.life    

651.204.0441 

HueLife 

5775 Wayzata Blvd. #700 

St. Louis Park, MN 55416 

Timeline: 

May 21 

Deadline for Applications 

May 30 

Present Candidates 

Select Finalists for Interview 

 

June 13 

Board Interview of Finalists 

July—August 
New ED begins 

 

Out of Town Candidates: 

The CRDC will reimburse 

usual and customary travel 

related expenses for out of 

town candidates coming to 

Clinton for interviews.  

Additional information at: www.clintondevelopment.com 

Leadership Characteristics: 

The CRDC is seeking candidates who are creative, pas-

sionate engaging with the ability to build trusting relation-

ships. The new Director will be considered an integral 

part of the community who will engage the partners, 

stakeholders and community members. The new Director 

should be ready and able to embrace the ideas of em-

powerment, learning and team-oriented solutions. 

mailto:info@hue.life
http://www.clintondevelopment.com

